ALPA NATIONAL

DISABILITY INSURANCE

NOVEMBER 1, 2024-OCTOBER 31, 2025

Plans by Pilots, for Pilots

Disability Insurance plans from ALPA are voluntary,
member-paid programs designed to supplement your
income in the event you are unable to exercise the
privileges of your FAA certification.

These income-replacement programs have no offsets,
but some employer-provided disability programs
may reduce their benefits payout by offsetting benefits
paid to you under other insurance programs, (such as
ALPA’s Disability Insurance programs). Therefore, when
considering purchasing this optional coverage through
ALPA, we recommend that you review in detail your
employer-provided short- and long-term disability
programs for any offsets, exclusions, or other limitations.

Financial Impact of a Disability

What would a disability do to your financial well-being?
Three out of 10 American adults indicate they can’t pay an
unexpected $400 bill without having to carry a balance on
their credit card or borrow money from friends, family,
or the bank.

What are your chances of becoming disabled?

Disability insurance can be a vital source of income if you
are unable to work, and disabilities happen more often
than you'd imagine. In fact, one in four of today’s 20-year-
olds can expect to be out of work for at least a year because
of a disability. If you are 35, you have a 50 percent chance
of being disabled for 90 days or longer before you turn
65. Around 30% of working Americans between ages 35
and 65 will suffer a disability that will last for 90 days
during their career. A disability could happen to anyone,
and the financial impact could be significant. Therefore,
it is important to protect your income.

1 Healthcare Finance News. hitps://wwuw.healthcarefinancenews.com/news/payers-could-see-7-
spike-healthcare-costs-2024

Exclusive Disability
Insurance Coverage
for ALPA Members

¢ Disability Insurance Base
¢ Disability Insurance Plus
e Lump Sum Disability Insurance

Importance of Disability Insurance

Given the high probability of experiencing a disability
and the potential financial hardship it can cause, disability
insurance is a crucial safeguard. It ensures that you have
a source of income if you are unable to work due to a
disability, helping to mitigate the financial impact and
maintain your standard of living during such times.

For more detailed information on the economic well-being
of U.S. households, you can refer to the Federal Reserve’s
report at https://www.healthcarefinancenews.com/news/payers-
could-see-7-spike-healthcare-costs-2024.

Eligibility
You are eligible to apply to start or increase the amount

of your ALPA Disability Insurance (Base, Plus, or Lump
Sum) coverage if you are:

= An apprentice, active, executive, or reactivated
member of ALPA in good standing, holding a valid
FA A medical certificate, and actively at work.

= An inactive participant flying in the capacity for
which you hold a Federal Aviation Administration
license for an acceptable non-ALPA carrier classified
under Federal Aviation Regulations parts 119, 121,
129, or 135.

Benefits to Meet Your Needs

Three plan options are offered to meet your needs as an
ALPA member.

Monthly Disability Insurance: Base

= Benefit Amount: Up to $4,800 per month in $600
increments

= Waiting Period: 12 months

= Benefit Duration: 48 months (reducing benefit
duration begins at age 57)

= Definition of Disability: Own occupation

See page 6 for rates.

Insurance Plans Exclusively for ALPA Members
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Monthly Disability Insurance: Plus

= Coverage: 50% of your Monthly Disability Insurance
Base plan benefit up to $2,400 per month

= Waiting Period: 5 years

= Benefit Duration: To age 65 (reducing benefit
duration begins at age 62)

= Definition of Disability: Any gainful occupation
See page 7 for rates.
Lump Sum Disability Insurance

= Benefit Amount: Up to $150,000*in $25,000
increments

= Waiting Period: 12 months
= Benefit Duration: Single payment

See chart below for more benefits information and page 5 for rates.

Valuable Built-in Features

Survivor Benefit

If the member dies while disabled and was entitled to
receive monthly benefits for the month he or she died, a
single lump-sum payment equal to six times the lesser
of the monthly benefit that was received for the calendar
month immediately preceding the insured’s death or
the monthly benefit the insured were entitled to receive
for the month they die if they die during the first month
the disability benefits are payable. The survivor benefit
provision does not apply to the Lump Sum Plan.

Waiver of Premium (Base & Plus Plan Feature)

If the insured becomes disabled for 90 continuous days,
ALPA will waive your premium payments for the cost of
any monthly disability insurance defined as insurance for
as long as you remain disabled. When you are no longer
disabled, the premium must again be paid when due.

Cost of Living Adjustment (Plus Plan Only)

Helps benefits keep pace with inflation. After receiving
monthly benefits for 60 months and while disability
payments continue, the benefit amount may be increased
by the lesser of one-half of the CPI-W from the prior
December and 3 percent each year.

Seat Change Provision (Base Plan Feature)

If you work while disabled in a lesser capacity and status
than which was held immediately prior to becoming
disabled and receiving monthly benefits, you may
receive up to 100 percent of your average rate of monthly
compensation during the 12 months immediately
preceding your disability.

Accelerated Benefit Option (Base Plan Feature)

A lump-sum payment of monthly ALPA Disability
Insurance plan benefits may be applied for after 24
consecutive months of disability. A lump sum will be
granted if it is determined that you are permanently unable
to perform every duty of your employment in the capacity
for which you held a valid FAA medical certificate. The
lump-sum payment shall be in an amount determined
in accordance with the table shown in the Air Line Pilots
Association, Int’l, Pilot Welfare Benefit Plan based on the
amount of monthly benefits for which you are covered
and the number of remaining months during which such
benefit might otherwise be payable.

Coverage for Newly Hired Pilots (Base Plan Feature)

First-time apprentice members must opt in to be enrolled
in the ALPA Disability Insurance plan at the $1,200
benefit level. This coverage is provided at no cost to
the member during the first 12 months of employment;
thereafter, premiums are required to continue this
coverage. (“Plus” benefits are not included in this
noncontributory coverage.)

ALPA will subsidize to the cost of contributory apprentice
members and reactivated members during their first two
years of employment:

= During the first 12 months of employment, the
Association will contribute 75 percent of the cost of
your coverage.

= During months 13-24 of employment, the Association
will contribute 50 percent of the cost of your coverage.

* Following 24 months of employment, the Association
will no longer contribute to the cost of your coverage.
To continue coverage, you will need to pay 100
percent of the cost of your coverage.

Disability Insurance Benefits

MAXIMUM ‘ WAITING DEFINITION OF
MINIMUM BENEFIT BENEFIT INCREMENTS PERIOD BENEFIT DURATION DISABILITY
Monthly Base $600 per month | UP torﬁgﬁﬂo [T inz:nre$rgggts 12 months 48bg'é’igtsh2t(£3%”g%°" Own occupation
wonyPus | ssopermann | WSSO | SGLINSINE | syews | eSmse
Lump Sum $25,000 up to $150,000> iirrllc?g%gl?t% 12 months Single payment® Own occupation

2 Coverage cannot exceed 2.5 times your yearly salary.
3 Reduction begins at age 51.



Increasing Coverage (Base & Plus Plan Feature)

At any time throughout the year, you may increase
coverage by one level without medical underwriting as
long as you have been enrolled at your current level for
at least 12 months. You must, however, carry a valid FAA
medical certificate and affirm on the application for an
increase that your health has not changed in the time since
your original application or since your last FAA medical
exam, whichever is shorter.

For example, if you have ALPA Disability Insurance
coverage of $1,200 a month effective November 1, 2024,
you can increase it to $1,800 with no medical underwriting
effective November 1, 2025, or any time after.

This increase opportunity is also available for the Disability
Plus plan and the Lump Sum Disability plan. Please note
that preexisting condition limitations will apply to the
level that has been increased. If you become disabled
within 12 months of the increase, your benefit could revert
to the previous level based upon a review of preexisting
conditions limitations. If you qualify for an increase in
coverage, please visit memberinsurance.alpa.org and click on
“Manage Your Coverage” to access the enrollment portal.
Once registered, you may run an Add/Drop/Change event
to increase your disability coverage to the next level.

Contact ALPA Member Insurance at 1-888-FLY-ALPA or
Insurance@alpa.org if you have any questions.

Benefits for Successive Disabilities

For the Base and Plus plans, successive periods of disability
will be considered as one period of disability if they are
due to the same or related causes and they are separated
by less than six months of continuous active employment
or if they are due to different causes and they are not
separated by return to active employment. Employment
means working in the capacity for which you hold a valid
FAA medical certificate.

For Lump Sum Plans, if you return to active work before
completing your elimination period for a period of 60 days
or less, and then become disabled again due to the same or
related sickness or accidental injury, you will not be required
to complete a new elimination period. Those days will count
toward the completion of your elimination period if you
return to active work for a period of more than 60 days, and
then become disabled again, you will have to complete a
new elimination period.

For purposes of this provision, the term “active work” only
includes those days you actually work.

Frequently Asked Questions

How is disability defined under this plan?

Disability means that, due to a sickness or as a direct result
of accidental injury, you are receiving appropriate care and
treatment and complying with the requirements of such
treatment; and

Under the Lump Sum or Monthly Base plans, “disabled”
or “disability” means that, due to sickness or as a direct
result of accidental injury:

= You are receiving appropriate care and treatment and
complying with the requirements of such treatment,
and

= You are unable to perform the material and
substantial duties of your own occupation or unable
to exercise the privileges of your Federal Aviation
Administration (FAA) medical certificate.

Current standards set by the FAA are used to determine
if you can perform your own occupation. You must
provide documentation of the FAA denial of your medical
certificate, unless the condition causing your disability
has been identified by the FAA as disqualifying and you
have not received a special issuance medical certification
or a statement of demonstrated ability. A member will
not be considered disabled during any period in which
he or she continues employment with an airline as a
flight deck operating crewmember holding a Class 1II
medical certificate.

For purposes of determining whether a disability is the
direct result of an accidental injury, the disability must
have occurred within 90 days of the accidental injury
and resulted from such injury independent of other
causes.

If your occupation requires a license, the fact that you lose
your license for any reason will not constitute disability.

Under the Monthly Plus plan, after the elimination period,
you are considered disabled if you are unable to earn more
than 60 percent of pre-disability earnings at any gainful
occupation for which you are reasonably qualified.

When does the coverage become effective?

Your coverage will begin on the 1st of the month following
the date your enrollment form is approved and your
premium has been paid. You must be actively at work on
the date insurance is to take effect; otherwise, the insurance
will take effect on the date you return to work. Issuance of
coverage or benefit payments may depend on the answers
given in the enrollment form.

How long can my coverage continue?

Your coverage will end on the earliest of:

= The date this group plan ends or is discontinued for a
class of members to which you belong;

= The day after the end of the period for which
required premium payments were made on your
behalf, except that coverage may be reinstated if past
due premium is paid within 30 days of default;

= The date you resign from the Association;

* The end of month in which you are expelled from the
Association;

= The date you cease to be eligible, except as provided
under “Continuation of Coverage” below;

= The date you are no longer eligible to return to flying
at your airline as a qualified flight deck operating
crew member; or

= The date you die.


http://memberinsurance.alpa.org
mailto:Insurance@alpa.org

For the Base and Lump Sum plans: Date you are no longer
eligible to return to flying at your airline as a qualified
flight deck operating crewmember.

For the Plus plan: Cease to be in an eligible class on date
you cease active work in eligible class.

Reinstatement of Disability Income Coverage

If your coverage ends, you may become covered again as
follows:

1. If your coverage ends because you cease to be in an
eligible class or your employment ends, and you
become a member of an eligible class again within
3 months of the date your coverage ended, you will
not have to complete a new waiting period or provide
evidence of Your coverage eligibility.

2. If your coverage ends because you cease making the
required contribution while on an approved Family
and Medical Leave Act (FMLA) or other legally
mandated leave of absence, and you become a member
of an eligible class within 31 days of the earlier of the
end of the period of leave you and the Association
agreed upon or the end of the eligible leave period
required under the FMLA or other similar legally
mandated leave of absence law, you will not have to
complete a new waiting period or provide evidence of
your coverage eligibility.

3. In all other cases where your coverage ends because
the required contribution for your coverage has ceased
to be paid, you will be required to provide evidence of
your coverage eligibility.

Are there limited disability benefits for alcohol, drug, or
substance abuse; addiction; or mental or nervous disorder
or diseases?

Yes. For the Base plan, if you are disabled due to alcohol,
drug, substance abuse, or addiction, no benefits are
payable if your disability is caused by, contributed to, or
resulting from chemical dependency, abuse, or addiction,
unless you participate in an Approved Substance Abuse
Rehabilitation Program.

Applicable to Plus plan only: If you are disabled due to a
mental or nervous disorder or disease we will limit your
Plus disability benefits to a lifetime maximum of the lesser
of 24 months or the end of the extended benefit period.
The limitation does not apply to a disability resulting from
neurocognitive disorders, schizophrenia.

Are there any limitations for preexisting conditions?
Yes, there are limitations for preexisting conditions.

A preexisting condition means a sickness or accidental injury
for which you (a) for the Plus plan, received medical treatment,
consultation, care, or services or took prescribed medication
or had medications prescribed in the 3 months before your
effective date of insurance or (b) for the Base and Lump Sum
plans received medical advice, diagnosis, care, or treatment
from a doctor; took prescribed drugs; or received advice from
a doctor to have medical treatment within (I) for the base plan
3 months or (II) for the lump sum plan 12 months of your
effective date of insurance or increase in benefits. Under the
Plus plan, benefits will not be paid for a disability resulting

from a preexisting condition unless you have been insured
and actively at work for at least 12 consecutive months. Under
the Base plan, benefits will not be paid for a disability caused
by, contributed to by, or resulting from a preexisting condition
unless you have been insured and actively at work for at least
12 consecutive months. Under the Lump Sum plan, benefits
will not be paid for a disability caused by, contributed to by, or
resulting from a preexisting condition unless you have been
insured and completes at least one full day of active work after
being insured under this plan for 24 consecutive months.

Are there any exclusions to my coverage?

Yes. Disabilities will not be covered if caused or contributed
to by

1. Intentionally self-inflicted injury or attempted suicide.

2. Commission of or attempt to commit or taking part in
a felony.

3.  War, whether declared or undeclared, or act of war,
insurrection, rebellion or active participation in a riot.

4. For the Base and Lump Sum plans, military service
in the armed forces of any state, province, country, or
international authority, except if such service does not
interrupt active full-time airline employment.

5. Attempted suicide.

For the Base and Lump Sum plans: This exclusion does not
apply to disability incurred during active full-time airline
employment if the aircraft in which you are traveling is
unintentionally involved in any such hostile acts.

Do benefits reduce by age?

Yes. The benefit durations are modified according to the
following charts.

Monthly Base Plan Reducing Benefit Duration

AGE ON DATE OF DISABILITY ‘ BENEFIT DURATION
56 and under 48 months
57 39 months
58 36 months
59 30 months
60 27 months
61 24 months
62 21 months
63 18 months
64 18 months




Lump Sum Benefits Reduction Per $25,000

Monthly Plus Plan Reducing Benefit Duration

BENEFIT AMOUNT
AGE ON DATE OF BENEFIT DURATION
51 $23,400 DISABILITY
The greater of “to age 65” or 6 months after
52 $21,800 61 and under the end of the Base Plan period
53 $20,200 62-64 6 months after the end of the
Base Plan period
54 $18,550
55 $16,950 Lump Sum Disability Insurance Plan Annual Rates
56 $15,350 AGE BENEFIT AMOUNT ANNUAL PREMIUM
57 $13,750 Under 30 $25,000 $26.50
58 $12.150 30 $25,000 $38.00
59 $10,550 31 $25,000 $42.00
’ 32 $25,000 $46.00
60 $8,950
33 $25,000 $49.50
61 $7,300 34 $25,000 $52.50
62 $5,700 35 $25,000 $55.00
63 $4,100 36 $25,000 $58.00
64 $2,500 37 $25,000 $61.00
38 $25,000 $64.00
How to Enroll 39 $25,000 $66.50
Enrollment is easy with our online portal: 40 $25,000 $69.50
1. Visit memberinsurance.alpa.org. M $25,000 $72.00
2. Under “U.S. Members: Manage Your Coverage,” select 42 $25,000 $75.00
the b'utto%'l LOG IN NOW. ' 43 $25.000 $78.00
3. Login with your ALPA credentials. 44 $25,000 $81.00
Additional Information 45 $25,000 $83.50
In some cases, a medical exam may be required (at no 46 $25,000 $86.50
cost to you). When you apply, simply answer the health 47 $25,000 $89.50
questions. Depending on the amount applied for, a 48 $25,000 $92.50
paramedical exam and blood test may be required, which
will be scheduled at your convenience. Even if you have a 49 $25,000 $95.00
health condition, you still may qualify. 50 $25,000 $98.00
Coverage may not be available in all states. Please contact 51 $23,400 $97.50
the Air Line Pilots Association, Int’] at 1-888-FLY-ALPA for 59 $21,800 $96.50
more information. : '
53 20,200 96.00
Rates may be changed on the entire group plan or on a 2 2
class basis and on any premium due date on which benefits o4 $18,550 $95.00
are Chanlged.dA class is a groufli) of peoplle) defined ;n the 55 $16,950 $94.50
group plan documents. Benefits are subject to change
upon agreement between Metropolitan Life Insurance %6 $15,350 $93.50
Company and ALPA. 57 $13,750 $93.00
All insurance and insurance effective dates are subject to 58 $12,150 $92.50
final underwriting approval. 59 $10,550 $91.50
The contents of this brochure provide only a brief 60 $8,950 $90.50
overview of the ALPA Disability Insurance plans. A 61 $7.300 $90.00
more complete description of the benefits provisions, ’ :
conditions, limitations, and exclusions will be included in 62 $5,700 $89.50
the Certificate of Insurance, Summary Plan Description 63 $4.100 $88.50
and/or other plan documents. If any discrepancies exist
between this information and the legal plan documents, 64 $2,500 $88.00

the legal plan documents will govern. Like most insurance Benefit reduces as member grozws older starting at age 51.

Rates are subject to change. Rates increase at each age.



Age
Under 28
28
29
30
31
32
33
34
35
36
37
38
39
40
4
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57 and Up

$600
MONTH

$16.23
$17.47
$18.51
$19.85
$21.46
$23.31
$25.37
$27.64
$30.11
$32.79
$35.69
$38.83
$42.24
$45.98
$50.07
$54.59
$59.59
$65.16
$71.38
$78.33
$86.12
$94.86
$104.67
$115.67
$128.00
$141.81
$157.25
$174.48
$193.67
$215.00
$238.67

$1,200
MONTH

$32.46
$34.93
$37.01
$39.70
$42.91
$46.61
$50.74
$55.28
$60.21
$65.57
$71.38
$77.65
$84.48
$91.95
$100.14
$109.18
$119.18
$130.32
$142.75
$156.66
$172.24
$189.71
$209.33
$231.34
$256.00
$283.62
$314.50
$348.96
$387.34
$430.00
$477.33

Annual Base Plan Premiums

$1,800
MONTH

$48.69
$52.40
$55.52
$59.55
$64.37
$69.92
$76.11
$82.92
$90.32
$98.36
$107.07
$116.48
$126.72
$137.93
$150.21
$163.77
$178.77
$195.48
$214.13
$234.99
$258.36
$284.57
$314.00
$347.01
$384.00
$425.43
$471.75
$523.44
$581.01
$645.00
$716.00

$2,400
MONTH

$64.92
$69.86
$74.02
$79.40
$85.82
$93.22
$101.48
$110.56
$120.42
$131.14
$142.76
$155.30
$168.96
$183.90
$200.28
$218.36
$238.36
$260.64
$285.50
$313.32
$344.48
$379.42
$418.66
$462.68
$512.00
$567.24
$629.00
$697.92
$774.68
$860.00
$954.66

$3,000
MONTH

$81.15
$87.33
$92.53
$99.25
$107.28
$116.53
$126.85
$138.20
$150.53
$163.93
$178.45
$194.13
$211.20
$229.88
$250.35
$272.95
$297.95
$325.80
$356.88
$391.65
$430.60
$474.28
$523.33
$578.35
$640.00
$709.05
$786.25
$872.40
$968.35
$1,075.00
$1,193.33

$3,600
MONTH

$97.38
$104.79
$111.03
$119.10
$128.73
$139.83
$152.22
$165.84
$180.63
$196.71
$214.14
$232.95
$253.44
$275.85
$300.42
$327.54
$357.54
$390.96
$428.25
$469.98
$516.72
$569.13
$627.99
$694.02
$768.00
$850.86
$943.50
$1,046.88
$1,162.02
$1,290.00
$1,431.99

$4,200
MONTH

$113.61
$122.26
$129.54
$138.95
$150.19
$163.14
$177.59
$193.48
$210.74
$229.50
$249.83
$271.78
$295.68
$321.83
$350.49
$382.13
$417.13
$456.12
$499.63
$548.31
$602.84
$663.99
$732.66
$809.69
$896.00
$992.67
$1,100.75
$1,221.36
$1,355.69
$1,505.00
$1,670.66

$4,800
MONTH

$129.84
$139.72
$148.04
$158.80
$171.64
$186.44
$202.96
$221.12
$240.84
$262.28
$285.52
$310.60
$337.92
$367.80
$400.56
$436.72
$476.72
$521.28
$571.00
$626.64
$688.96
$758.84
$837.32
$925.36
$1,024.00
$1,134.48
$1,258.00
$1,395.84
$1,549.36
$1,720.00
$1,909.32

Rates are subject to change. Rates increase at each age.




$1,200/

$600
MONTH

Annual Plus Plan Premiums

$1,800/
$900
MONTH

$2,400/
$1,200
MONTH

$3,000/
$1,500
MONTH

$3,600/
$1,800
MONTH

$4,200/
$2,100
MONTH

$4,800/
$2,400
MONTH

Under 28
28
29
30
31
32
33
34
35
36
37
38
39
40
4
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56

57 and Up

$37.23
$38.47
$40.01
$47.35
$50.96
$54.31
$60.87
$65.14
$70.11
$75.79
$83.69
$95.83
$107.24
$113.03
$126.12
$141.89
$150.94
$158.31
$175.29
$193.01
$204.32
$219.92
$236.94
$250.67
$255.51
$256.15
$266.31
$278.26
$324.61
$374.38
$412.17

$74.46

$76.93
$80.01

$94.70
$101.91
$108.61
$121.74
$130.28
$140.21
$151.57
$167.38
$191.65
$214.48
$226.05
$252.24
$283.78
$301.88
$316.62
$350.58
$386.01
$408.63
$439.83
$473.87
$501.34
$511.02
$512.30
$532.62
$556.52
$649.22
$748.76
$824.33

$111.69
$115.40
$120.02
$142.05
$152.87
$162.92
$182.61
$195.42
$210.32
$227.36
$251.07
$287.48
$321.72
$339.08
$378.36
$425.67
$452.82
$474.93
$525.87
$579.02
$612.95
$659.75
$710.81
$752.01
$766.53
$768.45
$798.93
$834.78
$973.83
$1,123.14
$1,236.50

$148.92
$153.86
$160.02
$189.40
$203.82
$217.22
$243.48
$260.56
$280.42
$303.14
$334.76
$383.30
$428.96
$452.10
$504.48
$567.56
$603.76
$633.24
$701.16
$772.02
$817.26
$879.66
$947.74
$1,002.68
$1,022.04
$1,024.60
$1,065.24
$1,113.04
$1,298.44
$1,497.52
$1,648.66

$186.15
$192.33
$200.03
$236.75
$254.78
$271.53
$304.35
$325.70
$350.53
$378.93
$418.45
$479.13
$536.20
$565.13
$630.60
$709.45
$754.70
$791.55
$876.45
$965.03
$1,021.58
$1,099.58
$1,184.68
$1,253.35
$1,277.55
$1,280.75
$1,331.55
$1,391.30
$1,623.05
$1,871.90
$2,060.83

$223.38
$230.79
$240.03
$284.10
$305.73
$325.83
$365.22
$390.84
$420.63
$454.71
$502.14
$574.95
$643.44
$678.15
$756.72
$851.34
$905.64
$949.86
$1,051.74
$1,158.03
$1,225.89
$1,319.49
$1,421.61
$1,504.02
$1,533.06
$1,536.90
$1,597.86
$1,669.56
$1,947.66
$2,246.28
$2,472.99

$260.61
$269.26
$280.04
$331.45
$356.69
$380.14
$426.09
$455.98
$490.74
$530.50
$585.83
$670.78
$750.68
$791.18
$882.84
$993.23
$1,056.58
$1,108.17
$1,227.03
$1,351.04
$1,430.21
$1,539.41
$1,658.55
$1,754.69
$1,788.57
$1,793.05
$1,864.17
$1,947.82
$2,272.27
$2,620.66
$2,885.16

$297.84
$307.72
$320.04
$378.80
$407.64
$434.44
$486.96
$521.12
$560.84
$606.28
$669.52
$766.60
$857.92
$904.20
$1,008.96
$1,135.12
$1,207.52
$1,266.48
$1,402.32
$1,544.04
$1,634.52
$1,759.32
$1,895.48
$2,005.36
$2,044.08
$2,049.20
$2,130.48
$2,226.08
$2,596.88
$2,995.04
$3,297.32

Rates are subject to change. Rates increase at each age.




policies, insurance policies offered by MetLife and its
affiliates contain certain exclusions, exceptions, reductions,
limitations, waiting periods, and terms for keeping them
in force. Please contact the Air Line Pilots Association, Int’]
at 1-888-FLY-ALPA for costs and complete details.

The Monthly Base and Lump Sum are self-funded
Disability Income Coverage: ALPA Disability Insurance
Plan provided by the Association. Metropolitan Life
Insurance Company (“MetLife”) does not insure the
benefits described in this booklet. The Plus plan is insured
by MetLife and there is a MetLife certificate of insurance.

Claims are administered on behalf of this plan by MetLife
as the Claim Administrator pursuant to the terms of an
administrative service agreement.

Disabilities covered under the Lump Sum are anticipated
to last at least 36 months. If your FAA medical certificate is
restored in less than 36 months from your benefit payment
date, you will be required to return a pro rata portion of the
benefit payment.

A Steady Course with MetLife

The Air Line Pilots Association has contracted with
Metropolitan Life Insurance Company to administer the
ALPA disability plans and to underwrite the Extended Plan
benefits for which they are the issuer and are financially
responsible as obligated by the group policy.

With 153 years of experience, the MetLife companies are
a leading innovator and a recognized leader in protection
planning and retirement and savings solutions around
the world. They have established a strong presence in
more than 40 markets globally through organic growth,
acquisitions, joint ventures and other partnerships. They
are strengthening their global brand by extending core
products and competencies to markets around the world—
an important driver of growth for the enterprise.

Around the world, the MetLife companies offer life,
accident, and health insurance; retirement and savings
products through agents, third-party distributors such as
banks and brokers, and direct marketing channels. They
work with families, corporations, and governments to

Underwritten by:
Y

Ma*l £,
MetLife
Metropolitan Life Insurance
Company

200 Park Avenue

New York, NY 10166

provide solutions that offer financial guarantees in their
lives. The MetLife name is recognized and trusted by tens
of millions of customers worldwide, and they do business
with 96 of the top 100 FORTUNE 500® companies in the
United States. MetLife has the experience, global resources,
and vision to provide financial certainties for an uncertain
world.

FORTUNE 500° data reflects 2020 business, which includes Metlife Auto & Home®,
now acquired by The FarmersInsurance Group.®

These policies provide disability income insurance only. For policies issued in New York,
they do NOT provide basic hospital, basic medical, or major medical insurance as defined
by the New York State Insurance Department. The expected benefit ratio for these poli-
cies is at least 50%. This ratio is the portion of future premiums that MetLife expects to
return as benefits when averaged over all people with the applicable policy.
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Air Line Pilots Association, Int’l
7950 Jones Branch Drive, Suite 400S
McLean, VA 22102

1-888-FLY-ALPA
memberinsurance.alpa.org
Insurance@alpa.org
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